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Burradon Community Primary School 
 

Positive Behaviour Management  
Policy and Guidance 

 
“Behaviour is good. Pupils cannot recall any bullying happening. Any falling 

out is dealt with by adults in school. Pupils know to shake hands with their 
classmate and apologise.” 

(OFSTED 2022) 
Rationale 
This policy sets out the expectations of behaviour at Burradon Community Primary 
School. High standards of behaviour in school are essential to enable children and 
young people to learn in a calm, safe environment that brings out the best in them.  
The governing body, staff and pupils seek to create an environment which 
encourages and reinforces good behaviour and the fostering of positive attitudes. It 
also sets out the consequences for misdemeanours should they arise. 
 
Children are encouraged to behave well through the PSHCE curriculum and the 
schools vision and values which are clearly understood and agreed.  A home-school 
agreement sets out for parents, staff and children an acceptable standard of 
behaviour that is expected within our school.  Consistently inappropriate behaviour is 
discussed with parents and a range of interventions will be taken. A range of 
procedures for reporting and dealing with bullying are in place. 
 
The school’s emphasis is placed on encouraging and rewarding the positive aspects 
of children’s work and behaviour through a range of reward systems, including the 
House Points and certificates.   

 
Aims and objectives 

 To promote a positive ethos and climate in the school meaning children want 
to attend well and learn including those with SEND. 

 To create a consistently calm, safe and supportive environment that 
encourages and reinforces good behaviour 

 To define acceptable standards and the principles of good behavior to staff, 
parents and pupils. 

 To encourage consistency of response to both positive and negative  
behavior from all members of staff and quality training for staff to manage 
behavior effectively. 

 To promote self-esteem through success, self-discipline and positive  
relationships. 

 To ensure that the school's expectations and strategies are widely known  
and understood by the whole school and parent/carers. 

 To encourage the involvement of both home and school in the  
implementation of this policy. 

 
Role of the Head Teacher 
It is the responsibility of the head teacher to implement the school behaviour policy 
consistently throughout the school, and to report to governors, when requested, on 
the effectiveness of the policy. It is also the responsibility of the head teacher to 
ensure the health, safety and welfare of all children in the school. 

 
The head teacher supports the staff by implementing the policy, by setting the 
standards of behaviour, and by supporting staff in the implementation of the policy. 



The head teacher keeps records of all reported serious incidents of misbehaviour 
and has the responsibility for giving fixed-term suspensions to individual children for 
serious acts of misbehaviour. For repeated or very serious acts of anti-social 
behaviour, the head teacher may permanently exclude a child. Both these actions 
are only taken after the school governors have been notified. 

 
Role of Staff 
The adults encountered by the children at school have an important responsibility to 
model high standards of behaviour, both in their dealings with the children and with 
each other, as their example has an important influence on the children. All staff have 
an induction and behavior and how it is managed is central to induction. Staff training 
on behavior including Thrive and SEND training is given regularly. Staff are 
responsible for behavior tracking for their class and uploading onto CPOMs. Staff 
need to be alert for any changes in behavior of children. Staff need to be alert for any 
signs of child on child abuse and bullying.  

 
As adults we should aim to: 

 create a positive climate with realistic expectations; 

 emphasise the importance of being valued as an individual within the group; 

 provide a caring and effective learning environment; 

 encourage relationships based on kindness, respect and understanding of  
the needs of others; 

 ensure fair treatment for all regardless of age, gender, race, ability and  
disability; 

 show appreciation of the efforts and contribution of all. 
 
All teachers are responsible for dealing with incidents in and around school. Incidents 
can be referred to Key Stage Managers, Senior Leadership Team and ultimately to 
the Head. 
 

Role of Lunchtime Supervisors 
Our lunchtime supervisors have the opportunity to participate in regular training to 
support behaviour management at lunchtime.  Lunchtime Supervisors also 
participate in a half termly meeting with the Behaviour Lead. 
 
Lunchtime Supervisors on the yard report any incidents the class teacher needs to 
know about.  The behavior lead in school meets with the Lunchtime supervisors half 
termly to discuss what is going well and any improvements that need to be made.  
 
The procedures and systems for lunchtime behaviour are outlined below. 
 

Positive behaviour  Dinner staff can give out House Points, Top 
Table Awards and stickers for good behaviour.  

  

1st Warning 
Discussion about 
behaviour 

 Behaviour is discussed with the child by the 
lunchtime supervisor or the yard. 

 Reminders are given about the school vision 
and values and the behaviour expectations. 

 

2nd Warning 
Behaviour reported to 
class teacher  

 Following the step above, if there is a further 
need to speak to a child about their behaviour 
the lunchtime supervisor will speak to a 
member of SLT or the class teacher.  

 The class teacher will then deal with the 
behaviour at the end of playtime or sooner if 



required.  The behavior will be dealt with 
following the school’s behaviour procedures 
and involving senior staff if necessary.  

 For serious incidents an incident sheet will be 
written up by the lunchtime supervisor and this 
will be given to the class teacher.  
 

 
 
Role of Parents / Carers 
The school works collaboratively with parents / carers, so children receive consistent 
messages about how to behave at home and at school. We explain the vision and 
values in the school brochure and this policy, both of which are available on the 
school website.  As a school we expect parents to read these and support them.   
 
We expect parents / carers to support their child’s learning, and to co-operate with 
the school, as set out in the home–school agreement.  We aim to build a supportive 
dialogue between the home and the school, and we inform parents / carers 
immediately if we have concerns about their child’s welfare or behaviour.  
 
If the school has to use reasonable sanctions to deal with any misbehaviour of a 
child, it is essential that parents should support the actions of the school.  

 
Role of Governors 
The Governing Body has the responsibility of setting down these general guidelines 
on standards of discipline and behaviour, and of reviewing their effectiveness. The 
governors support the head teacher in carrying out these guidelines. The head 
teacher has the day-to-day authority to implement the school behaviour and 
discipline policy, but governors may give advice to the head teacher about particular 
disciplinary issues.  

 
Role of Pupils 
We encourage the children to be responsible for their actions and behavior by 
upholding the school’s vision and values.  We have procedures in place within the 
school where our children can support the schools’ behaviour systems.  These 
include our Burradon Buddies, School Council, leadership roles and worry boxes. 

 
The curriculum and learning 
We believe that an appropriately structured curriculum and effective learning 
contribute to good behaviour. Thorough planning for the needs of individual pupils, 
the active involvement of pupils in their own learning, and structured feedback all 
help to avoid the alienation and disaffection which can lie at the root of poor 
behaviour. Lessons should have clear objectives, understood by the children, and 
differentiated to meet the needs of children of different abilities. Marking and record 
keeping can be used both as a supportive activity, providing feedback to the children 
on their progress and achievements, and as a signal that the children's efforts are 
valued and that progress matters. 
 

Searching, screening and confiscating 
Searching can play a critical role in ensuring that schools are safe environments for 
all pupils and staff. It is a vital measure to safeguard and promote staff and pupil 
welfare, and to maintain high standards of behaviour through which pupils can learn 
and thrive. Headteachers and staff they authorise have a statutory power to search a 
pupil or their possessions where they have reasonable grounds to suspect that the 
pupil may have a prohibited item listed below. 



The list of prohibited items is: 

 knives and weapons 

 alcohol 

 illegal drugs 

 stolen items 

 any article that the member of staff reasonably suspects has been, or is likely 
to be used:  

- to commit an offence, or  

- to cause personal injury to, or damage to property of; any person 
(including the pupil) 

 tobacco and cigarette papers 

 fireworks 

 pornographic images. 
 
Before any search takes place, the member of staff conducting the search should 
explain to the pupil why they are being searched, how and where the search is going 
to take place and give them the opportunity to ask any questions.  Parents/Carers 
should be informed about the search.  
 
Staff can confiscate, retain or dispose of pupil’s property as a disciplinary penalty. 
Staff should pass on concerns to the Headteacher who will consider if the 
confiscation is appropriate and any special considerations relevant to the case. 
 
(see searching, screening and confiscation advice for schools July 2022 for more 
detailed information) 

 

Educational Trips (off site) 
We believe in the importance of trips outside of school to enhance children’s 
learning.  The safety of staff and children on these trips is paramount.  Therefore the 
head teacher reserves the right to refuse to allow children to go on trips if their 
behaviour in school means that the safety of staff or children could be compromised.  
Children will always be told in advance, if possible, and given the chance to improve 
behaviour. Parents / carers will also be consulted. 
 

Behaviour outside of the school premises 
Schools have the power to sanction for behavior outside of the school premises or 
online that is witnessed by a member of staff or reported to the school. These 
instances may include travelling to and from school in school uniform, taking part in 
school related activities, posing a threat to another pupil or behavior that would have 
repercussions for the school. The headteacher will support staff and contact parents 
to discuss any incidents.  

 
Early Bird Breakfast club 
Positive behaviour in breakfast club is rewarded through house points. Breakfast club 
staff provide a range of activities to stimulate children including creative activities and 
writing activities.  If behaviour is unacceptable children will be given a warning by 
breakfast club staff up to a maximum of two.  If the behaviour continues the child’s 
name will be written on the orange traffic light and the class teacher will be informed 
of the unacceptable breakfast club behaviour.    
 
Following the orange traffic light, if the behaviour continues to be unacceptable then 
the child’s name will move to red and the relevant Key Stage Manager and/or 
Behaviour Lead (Mrs Liddle) will be informed.  Parents / carers will also be informed 
that their child’s behaviour in breakfast club has been unacceptable.   
 



If the behaviour is deemed to be of a serious nature such as violent or aggressive 
behaviour then the Headteacher will be informed and parent / carers will be informed.  
Children can be excluded from breakfast club for a fixed period by the Headteacher 
or senior staff in her absence.   
 

Burradon Fun Club and Out of School Clubs (OOSC)  
We provide Burradon Fun Club as well as a range of after School Clubs to enrich the 
curriculum.  Good work and behaviour at our clubs is rewarded through house points. 
If a child’s behaviour is unacceptable,  it will be dealt with following the school’s 
behavior procedures and involving senior staff if necessary. Parents / Carers will be  
informed that their child’s behaviour in our clubs has been unacceptable.   
 
Children can be excluded from OOSC and after school clubs for a fixed period by the 
Headteacher or senior staff in her absence.   
 

PSHCE Curriculum 
The school places great emphasis on our PSHCE work and PSHCE lessons are 
timetabled weekly following the Lifewise scheme as a basis for our PSHCE lessons. 
These lessons involving promoting good behaviours and attitudes. They incorporate 
our whole school visions and values and the importance of respect. 

 
Classroom management 
Classroom management and teaching methods have an important influence on 
children's behaviour. The classroom environment gives clear messages to the 
children about the extent to which they and their efforts are valued. Relationships 
between teacher and children, strategies for encouraging good behaviour, position of 
furniture, access to resources and classroom displays all have a bearing on the way 
children behave.  
 
Classrooms should be organised to develop independence and personal initiative. 
Furniture should be arranged to provide an environment conducive to on-task 
behaviour. Materials and resources should be arranged to aid accessibility and 
reduce uncertainty and disruption. Displays should help develop self-esteem through 
demonstrating the value of every individual's contribution, and overall the classroom 
should provide a welcoming environment. Teaching methods should encourage 
enthusiasm and active participation for all. Lessons should aim to develop the skills, 
knowledge and understanding which will enable the children to work and play in co-
operation with others. Praise should be used to encourage good behaviour as well as 
good work. Situations should be handled sensitively and dealt with in a way 
appropriate to the situation.  

 
Rules and Procedures 
Praise and reward for good behaviour is the key to creating a positive atmosphere 
where the children have the opportunity to succeed. Rules and procedures should be 
designed to make clear to the children how they can achieve acceptable standards of 
behaviour. Our Visions and Values form the basis of our rules with each class then 
designing their own class charter based on respect and looking after our school.  
 
Lunchtimes follow the golden rules with children asked to speak quietly, clean their 
table and play fairly with others. There are football rules that also need to be followed 
and children can be given a red or tallow card if they break the rules.  
 
Each individual and situation is different; it is not possible to lay down strict guidelines 
for every situation. Distinction needs to be made between minor and serious 
incidents. 

 



Burradon Community Primary School Behaviour System   
All classes (Y1-Y6) follow the same behaviour step approach to dealing with 
incidents of unacceptable behaviour. Children are given a warning and then have 
their name moved to the next step. (appendix 2)  
 
In Early Years, children have a traffic light system approach for dealing with incidents 
of unacceptable behaviour. Children are given a warning and then have their name 
moved to the orange traffic light step.  If a child moves to the red traffic light, they 
miss 15 minutes of their free flow on a Friday, the head teacher may need to be 
involved and with parents / carers will be informed.   
We encourage our children to actively follow and uphold the whole school visions 
and values.  Each class 1- 6 also designs their own class charter each year which 
will reflect the visions and values. This is signed by all members of the class. 
Rewarding their good behaviour and attendance is vital in maintaining their 
motivation and sense of self worth. 

 
In our school we have a range of reward systems in place to support our positive 
behaviour management systems.  These include: 

 
Whole School: 

 Discipline Steps or traffic light system including rainbow rewards 

 House Points 

 Positive Marking and Feedback including praise, stickers and stamps  

 Weekly Achievement Assembly certificates 

 Certificates presented for special events, e.g sports 

 Golden Time in Y1 to Y6  

 Other rewards across the academic year, e.g readers 

 
Sanctions  
The approach that is taken encourages pupils to understand that their behaviour can 
impinge on the rights of others and as a result will have consequences. Regular rule 
reminders are used as an initial non-confrontational approach with disruptive 
behaviour.  Sanctions include loss of a privilege such as break time or golden time, 
time out in another classroom or going to another member of staff including Key 
Stage Managers, deputy head or headteacher.  Record sheets will be filled in 
following discussion with the child using a restorative approach.  

 
Removal from classroom, suspension and permanent exclusion 
Internal suspension (removal from classroom) will be used by the Headteacher when 
a child is repeatedly disrupting not only their own education, but also that of their 
peers. The child will be given work by the teacher and will work away from the other 
children supervised by a senior member of staff.  This is recorded internally.  
Parents/carers will be notified immediately and will come in to school to meet with the 
Headteacher as soon as possible. Social workers or Virtual School Heads involved 
with the child also need to be notified. The child should have the opportunity to have 
their say and put their views across. Discussion round need for external suspension if 
behaviour does not improve.  
 
External Suspension where the child is temporarily removed from school for a fixed 
amount of time by the Headteacher to provide a clear signal about their unacceptable 
behaviour. A child may be suspended for one or more fixed periods up to 45 days in 
any academic year. Work will be set and marked for the child. Children can also be 
suspended for certain parts of the day such as lunchtime. This would be counted as 
half a school day. Parents/carers will be notified immediately and will come in to 
school to meet with the Headteacher as soon as possible. Social workers and Virtual 



school heads involved with the child also need to be notified. The local authority 
should also be notified without delay. The child should have the opportunity to have 
their say and put their views across. Discussion round need for external suspension if 
behaviour does not improve. 
 
Permenant exclusions is when the headteacher makes the decision that a child is 
permanently no longer able to attend the school.  Permanent exclusion would only 
take place is there was a serious breach or persistent breaches of the behaviour 
policy. Parents/carers will be notified immediately and will come in to school to meet 
with the Headteacher as soon as possible. Social workers or VSH involved with the 
child also need to be notified. Behaviour of pupils outside of school can also be 
considered as grounds for exclusion.  

 
In all these cases, the Headteacher will follow the current legislation ‘suspension and 
permanent exclusions from Maintained Schools, Academies and Pupil Referral Units 
in England’ which came into force in May 2023.  The Headteacher will notify the 
Governing Body and the Local Authority of all suspensions exclusions in line with the 
current legislation. 
 
Headteachers have the ability to cancel an exclusion before governing bodies have 
met to consider if a pupil should be reinstated. This practice is sometimes known as 
withdrawing or rescinding an exclusion. 
 
Parents/carers must be provided with links to impartial advice such as the DFE 
Exclusion Guide for Parents. Further sources of free or impartial information is given 
at the end of this policy. 

 
Emotional Health and Wellbeing 
Emotional health and wellbeing is paramount for children and staff to be happy, 
motivated and gain the very best out of school life. There is a staff wellbeing group 
who meet regularly to promote good mental health for staff. The children have daily 
opportunities to check in with staff through check in boards in school and can share 
their worries through worry boxes and monsters. The School Council also provides 
children with a right to have their views heard through Class Council Meetings and a 
suggestion box which leads to improved EHWB. In addition staff regularly interview 
pupils about their learning in school to improve practice.  This includes a pupil 
questionnaire each year. By promoting EHWB children are more engaged with their 
learning, concentrate and learn more effectively. Children are also more confident 
and have higher self-esteem which leads to improved behavior and attendance.   
 
Parents / carers are encouraged to be part of the EHWB in school and are regularly 
invited to open afternoons to look at books with children, whole school assemblies, 
parents evenings, maths and reading workshops.  We also have a parents group 
(Burradon Helpers) who meet regularly and organise events and give their views.  
 
We are continually reviewing EHWB for staff and children to ensure we have a 
positive environment where staff and children can flourish.   
 

Thrive 
Thrive is a therapeutic approach we use in school to help support children with their 
emotional and social development. It is a whole school approach based around, 
current studies of effective learning and current models of child development – in 
order to help the school to understand the needs being signalled by children’s 
behaviour. The Thrive approach offers practical strategies and techniques and is built 
around online assessments which identify children’s emotional development and 
provides action plans for their individual needs. Year 1-6 have a whole class action 

https://www.gov.uk/government/publications/school-exclusions-guide-for-parents
https://www.gov.uk/government/publications/school-exclusions-guide-for-parents


plan delivered by class teachers. In addition individuals and groups have targeted 
interventions with trained Thrive Practitioners. Thrive techniques and activities are 
used to address any specific issues as part of PSHCE sessions in school.  
 
Research has shown that how we behave is linked to how we feel and our emotions 
are linked to how we learn. By teaching children to recognise and notice these 
feelings and emotions it can help with their development and learning. Thrive 
promotes their emotional and social growth by building positive relationships between 
a child, their peers and the teaching staff and helps them explore and understand 
their feelings through various activities. 
 

Behaviour Support from Outside Agencies 
Our school has a close relationship with outside agencies involved in providing 
support for children with behavioural issues following the appropriate referral.  These 
agencies include the Educational Psychology Service, CAMHs, Language and 
Communication and Silverdale Outreach Service. 
 
Within these services, assessments on a child’s social, emotional and mental health 
can be implemented and specific language and communication needs including 
social communication difficulties and autistic spectrum disorder can be assessed.  
These agencies can provide staff with specific advice, training and teaching 
strategies to support the needs of individual children who are experiencing difficulties 
with their social and emotional behaviour and their mental health.   

 
Behaviour Tracking 
Class teachers record incidents of unacceptable behaviour which reach step 3 + in 
year 1- 6 or the red traffic light in early years on the agreed school recording format.  
The child completes a behavior and thinking sheet and these are put onto CPOMs.  
These tracking sheets are submitted to the Behaviour Lead on a half termly basis.  
The Behaviour Lead then analyses the data and produces a report which is shared 
with staff and governors.   
 
Monitoring and Evaluating 
The head teacher and behavior lead monitor the effectiveness of this policy on a 
regular basis. The head teacher also reports to the governing body on the 
effectiveness of the policy.  The head teacher records those incidents where a child 
is sent to him/her on account of bad behaviour and where parents have needed to be 
informed.   
 
The head teacher also keeps a record of any pupil who is suspended for a fixed-
term, or who is permanently excluded. It is the responsibility of the governing body to 
monitor the rate of suspensions and exclusions, and to ensure that the school policy 
is administered fairly and consistently. 

 
Links with other policies: 
Our Positive Behaviour Policy underpins the visions and values of our school.  There 
are specific links with other important school policies including Child Protection, 
Safeguarding, Health and Safety, Anti-Bullying, Relationships and Sex Education, 
Attendance and Punctuality and the Single Equality Scheme.   

 
Review:  
This policy will be reviewed September 2024  
 
 
 
 



Further information 
 
https://www.gov.uk/government/publications/behaviour-in-schools--2 
 
Keeping Children Safe In Education 2023 
 
Mental Health and Behaviour in Schools 
 
Information for parents on suspension and permanent exclusion 
Coram’s Child Law Advice service can be found through their website 
https://childlawadvice.org.uk/information-pages/school-exclusion/ or contacted on 
0300 330 5485 from Monday to Friday, 8am – 6pm. 
 
ACE education run a limited service and can be reached on 0300 0115 142 on 
Monday to Wednesday from 10am to 1pm during term time. 
Information can be found on the website: http://www.ace-ed.org.uk/. 
 
Independent Provider of Special Education Advice (known as IPSEA – 
www.ipsea.org.uk  is a registered charity. It offers free and independent information, 
advice and support to help get the right education for children and young people with 
all kinds of special educational needs (SEN) and disabilities 
 
Every local area has a SENDIAS service who provide information, advice and 
support to children and young people with SEND, including on exclusions. Every 
exclusion letter should include details of the local service which can also be found 
here https://councilfordisabledchildren.org.uk/about-us-0/networks/informationadvice-
and-support-services-network 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.gov.uk/government/publications/behaviour-in-schools--2
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1161273/Keeping_children_safe_in_education_2023_-_statutory_guidance_for_schools_and_colleges.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1069687/Mental_health_and_behaviour_in_schools.pdf
https://childlawadvice.org.uk/information-pages/school-exclusion/
http://www.ace-ed.org.uk/
http://www.ipsea.org.uk/
https://councilfordisabledchildren.org.uk/about-us-0/networks/informationadvice-and-support-services-network
https://councilfordisabledchildren.org.uk/about-us-0/networks/informationadvice-and-support-services-network


Appendix 1 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Burradon Community Primary School 

Learning together; growing together 
  

Be curious about the world around you, ask 
questions and investigate. 

Care and respect yourself, other people, our 
school and the wider world. 

Persevere and be resilient - be the best you can. 

Stay safe, make sensible choices and do things 
that make you happy. 
  

At the heart of the community 
 
 
 
 
 
 
 
 
 
 
 



Appendix 2 
 

Rainbow  
Award 

Rainbow Award 
1/2 children for good manners, behaviour, work.  Children receive a 
certificate and prize in achievement assembly. 

1st Step I follow the school visions and values and my teacher is proud of me. 
Children start on this step. 
Children are reminded at this point and given a warning for behaviour. 
 
Teacher will say child’s name and remind them of the behaviour they 
want to see. I need to see you ……………  (name the behaviour you 
want to see). Thank you. 

2nd step I have had to be reminded to follow the school visions and values and 
need to improve my behaviour.  
Move back to starting step at the end of the day - fresh start. 

3rd Step I have been reminded about the school visions and values several times 
and I will need to discuss this with my teacher at playtime.  
Children will fill in the thinking and discussion sheet with the teacher. 
There will be a focus on how we can change things. Staff will need cover 
to implement this. If another child has been upset then an apology or a 
card could be made for that child as a way of repairing the situation. 
(move back at the end of the day - fresh start) 
 
Parents will be contacted to discuss incident and how the behaviour has 
been at home.  
 
This will be recorded on the behaviour tracking sheet on the shared 
drive. 
 
Upload the completed thinking and discussion sheet onto CPOMs 
including the teacher action and parental comment. 

4th Step I have been reminded about the school visions and values several times 
and I will need to discuss this with my teacher, other adults in school and 
my parents. There will be other consequences for my beahaviour. 
The Key stage lead or behaviour lead should be consulted and will be 
part of the meeting with the child. Child’s parents will also be consulted. 
Please fill in the thinking and discussion sheet. 
 
Other forms of sanction – loss of privellege, school based community 
service (tidying class etc),  
 
Think about contributing factors – bereavement, abuse or neglect, SEND, 
mental health issues, bullying, home life. How can we support if needed? 
 
It will be decided if the child will miss playtime, golden time or go on 
Head teachers report.  
 
Is the child a Thrive child? How can they be supported through Thrive? 
How can we de-escalated the situation? Can you discuss this with Mrs 
Hopper/ Mrs Liddle 
If they are not – should they be screened?  
(parental consent needed) 
 
Other behaviour support strategies such as outreach service may need 
to be explored.  
 
Suspension or exclusion may have to be considered.  


